
















































Finding a Job24

jobs. For summer jobs in mountain resorts, you 
should apply in March or April. If you apply too 
early, the worst that can happen is that you’ll 
be told to apply again later. The latest dates for 
applications are usually the end of September for 
winter jobs and the end of April for summer jobs. 
In some resorts, the summer season starts in 
spring (April), with staff being recruited in January. 
Don’t put all your eggs in one basket – the 
more job applications you make, the better your 
chances of success.

 Many jobs require local language fluency 
(see Languages on page 29); therefore if you 
apply for a job in writing, it’s best to write in the 
local language – but obtain help if you aren’t 
fluent. You can brush up your language ability 
after you’ve secured a job, but it isn’t advisable 
to exaggerate your language ability, experience 
or qualifications in a letter. If you’re offered a job 
on the basis of non-existent qualifications, you’ll 
soon be found out and risk being fired. A good 
knowledge of the local language helps when 
dealing with local officials. For seasonal jobs, 
German is more advantageous than French, 
as the majority of jobs are in German-speaking 
resorts.

 When applying for a job requiring experience, 
don’t forget to provide your CV/resumé and 
copies of qualifications and references (see job 
Applications below).

 SURVIVAL TIP
Always ask for a written job offer and a contract, 
and steer clear of employers who won’t provide 
them (see Illegal Working on page 28). An 
official job entitles you to accident insurance, 
unemployment benefits, and in particular, official 
protection from exploitation.

 Writing unsolicited letters for jobs is a hit-and-
miss affair and is usually the least successful 
method of securing employment. An employer 
who doesn’t know you from Adam (or Eve) may 
be unwilling to risk employing you because if you 
don’t turn up he’s left in the lurch. If you’re really 
serious and can afford the journey, it may be 
worthwhile visiting prospective employers for an 
interview before the season starts.

 Your best chance of obtaining a seasonal 
job may be to apply in person, particularly when 
looking for a winter job close to the start of the 
ski season. Success is often simply a matter of 
being in the right place at the right time, although 

you can give lady luck a helping hand by your 
persistence and enterprise. Make an effort to 
look presentable, as Swiss employers expect a 
high standard of dress and cleanliness; hair must 
usually be short (except for women) and tidy, and 
beards aren’t usually permitted. When looking for 
a job in person, try the following methods:

 � Call on prospective employers, but avoid 
calling at hotels and restaurants during meal 
times.

 � Ask prospective employers if they know of 
anyone looking for staff and leave your name 
and an address and a telephone number 
(if possible) where you can be contacted (a 
mobile phone is handy).

 � Check wanted boards or place an 
advertisement on local notice boards, for 
example in a Migros or Co-op supermarket, 
or on the notice boards of expatriate clubs, 
churches and other organisations.

 � Look in local newspapers or place an 
advertisement in the ‘Jobs Wanted’ section.

 � Ask at tourist offices as many keep lists of 
job vacancies from September onwards for 
the coming winter season. Lists are regularly 
updated and the service is free.

 � Ask other foreign workers.

If you’re an English speaker, the best winter 
resorts to try are those with a large number 
of American and British skiers, which include 
Arosa, Champéry, Crans-Montana, Davos, 
Engelberg, Grindelwald, Gstaad, Klosters, 
Les Diablerets, Leysin, Saas Fee, St. Moritz, 
Verbier, Villars, Wengen and Zermatt. However, 
don’t neglect the many smaller resorts; although 
jobs may be scarcer, there’s less competition 
from other job hunters, who tend to focus on the 
major resorts.

 Don’t worry if you miss the start of the season, 
as jobs often become vacant at short notice to 
replace those who become sick or homesick, 
are injured or sacked – or who run off with a ski 
instructor. Don’t forget to take enough money to 
see you through the job-hunting period. Allow at 
least two weeks and bear in mind that the cost of 
living (see page 189) is high in Switzerland.

 Depending on your nationality, after you’ve 
found a job you may need to return to the nearest 
border point with your ‘assurance of a residence 
permit’ for a health check. When leaving a job at 
the end of the season, it’s advisable to ask for 
a reference if one isn’t provided automatically, 
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